
From May 20 to 24, 2022, Data for Progress conducted a survey of 1,169 likely voters nationally using web panel respondents.
The sample was weighted to be representative of likely voters by age, gender, education, race, and voting history. The survey was
conducted in English. The margin of error is ±3 percentage points.

N=1,169 unless otherwise specified. Some values may not add up to 100 due to rounding.

[1]  How concerned or not concerned are you about the fair
treatment of pregnant mothers in the workplace?
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D I R

Very concerned 29% 41% 29% 16%

Somewhat concerned 33 34 34 30

Only a little concerned 21 18 20 25

Not concerned at all 18 7 17 29

[2]  How important or not important would you say that it is
for pregnant mothers to be guaranteed reasonable
accommodations at work, such as additional bathroom breaks
or chairs to sit on if they typically stand to work?
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D I R

Very important 61% 73% 61% 49%

Somewhat important 28 21 30 35

Only a little important 6 4 4 11

Not important at all 2 1 3 4

Don't know 2 1 2 2

[3]  The Pregnant Workers Fairness Act would protect
pregnant mothers at work by guaranteeing their access to
reasonable accommodations, such as additional bathroom
breaks or chairs to sit on if they typically stand to work.

Would you support or oppose this law?
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D I R

Strongly support 61% 74% 56% 49%

Somewhat support 29 19 32 38

Somewhat oppose 4 4 5 5

Strongly oppose 2 1 2 3

Don't know 4 2 4 5

SUPPORT (TOTAL) 90% 93% 88% 87%

OPPOSE (TOTAL) 6 5 7 8

SUPPORT (NET) +84 +88 +81 +79

[4]  The Pregnant Workers Fairness Act would protect
pregnant mothers at work by guaranteeing their access to
reasonable accommodations, such as additional bathroom
breaks or chairs to sit on if they typically stand to work.

The Pregnant Workers Fairness Act is a bipartisan proposal
modeled after legislation already passed in thirty states,
including Alaska, Colorado, Illinois, Kentucky, Minnesota, New
York, and Texas.

Knowing what you do now, would you support or oppose this
law?
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D I R

Strongly support 58% 74% 55% 45%

Somewhat support 31 21 32 42

Somewhat oppose 5 3 5 5

Strongly oppose 2 0 3 2

Don't know 4 2 5 6

SUPPORT (TOTAL) 89% 95% 87% 87%

OPPOSE (TOTAL) 7 3 8 7

SUPPORT (NET) +82 +92 +79 +80
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